




















































• 5.5 workers must support LGBTIQA+ people; and

• 20.5 workers must support First Nations people .

By 2024-25, New South Wales must allocate the specified number of workers 
towards the below regions reflecting needs in these locations. 

• 18- Sydney

• 13- lllawarra/ Southern Highlands and Shoalhaven

• 10- Coffs Harbour - Grafton/ Richmond - Tweed

• 10- Newcastle and Lake Macquarie

• 9- Sydney - Outer West and Blue Mountains

• 7- Central Coast

• 6- Hunter Valley excl. Newcastle

• 6- Capital Region

• 5- Central West

• 5- Murray/ Riverina

• 4- Mid North Coast

• 4- New England and North West

• 2- Far West and Orana

49.4 workers are unallocated to a specific geographic location, and can be allocated 

based on local need. 

Any variation to the above allocation of workers must be agreed in writing between 
the parties. Agreement to vary the above allocation will not be unreasonably withheld 
if best efforts have been made to meet these allocations, acknowledging external 

factors beyond the parties control, including worker availability and other market 

factors. 

Performance milestones 

New South Wales to provide a report on allocation, expenditure and outcomes of its 

500 workers funding to date, and any updates required to the project plan. The report 

will include: 
• a breakdown of which organisations received funding, including location,

number of workers, allocation of workers to diverse groups identified
through the National Plan and funding amounts.
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